
 
 

 

                              

 

Richmond Caring Companies Council – Overview of the Future 

 

Connect - Engage - Strengthen 

The Richmond Caring Companies Council (RCCC) is a collaborative body of individuals from businesses 

throughout Richmond working collectively to respond to the critical needs of our city by actively 

developing and advocating workplace volunteerism as a key community building strategy. 

Recognizing that workplace volunteerism is a large part of the community investment landscape, the 

RCCC aims to create and utilize a system of sharing information and expertise relating to community 

investment with a focus on workplace volunteerism. 

Mission 

To strengthen community by promoting best practice and strengthening employer supported 

volunteerism. 

Vision 

Businesses and volunteer leaders engaging strategically in community by embracing the strength and 

diversity of their employees. 

Goals and Objectives 

1. Grow leaders in the corporate and non-profit sectors that advocate and demonstrate cross-

sectoral civic engagement. 

2. Encourage effective partnerships between the business and voluntary sectors. 

3. Share information and expertise relating to workplace volunteer development and programming 

as a key component of community investment. 

4. Promote creative models of workplace volunteering. 

5. Promote professional development opportunities for members of the RCCC who are engaged 

in educating, creating and administering community investment strategies and/or employee 

volunteerism as part of their job responsibilities. 

6. Grow support and recognition for the value of workplace volunteerism in the Richmond 

community. 

 

Building a better community, one partnership at a time 
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Activities – Benefits of Annual Membership 

 Quarterly members meetings to network and share best practice in employee volunteering 

 Two complimentary consultations to support your employer-supported volunteer program  

 Opportunity to participate in local, national and international research on employee volunteering  

 Connections to training & professional development opportunities on employee volunteer programs 

 Access to information on and connection with unique employee volunteer projects  

 Networking events with corporate and non-profit leaders 

 


